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PREAMBLE: PURPOSE

Both the Marina Coast Water District and the Union agree that the purpose of this Memorandum
of Understanding is to ensure that all Marina Coast Water District employees be treated with
mutual respect, dignity and fairness. To achieve that goal all rules, practices and policies will be
applied equally and impartially.

It is the goal of the Marina Coast Water District and the Union that we all work toward a workplace
which is healthy, cooperative, supportive and mutually trusting.

ARTICLE 1: PARTIES

THIS AGREEMENT is made and entered into between the Marina Coast Water District (herein
called "MCWND") and the General Teamsters, Local 890 (herein called the "Union").

ARTICLE 2: RECOGNITION

MCWD recognizes the Union as the bargaining agent for all employees in the Management and
Confidential Unit.

ARTICLE 3: TERM

This two-year ene-(12) year Agreement shall remain in full force and effect from the date it is
adopted by the District and the Union up to and including June 30, 20126 and thereafter shall
continue in effect year by year unless one of the parties hereto notifies the other immediately
preceding the expiration date, of its request to modify, amend or terminate specific sections of this
Agreement. Upon receipt from the parties hereto of a timely request to modify, amend or terminate
specific sections of the Agreement, the other party shall have ten (10) days to respond.

ARTICLE 4: NONDISCRIMINATION

The provisions of this Memorandum of Understanding shall be applied equally to all employees
covered hereby without discrimination and free from sexual harassment, as well as unlawful
physical disability, pregnancy, child birth or related medical conditions, national origin, religious
creed, political belief, gender, sexual orientation, or any other basis protected by federal, state, or
local law, ordinance, or regulation. It also prohibits unlawful harassment based on the perception
that anyone has any of those characteristics, or is associated with a person who has or is perceived
as having any of those characteristics.

Employees may elect to exercise their right to join and participate in the activities of the Union for
the purposes of representation in all matters of their working conditions and employer-employee
relations. The parties agree that there shall be no restraint, coercion or interference with any
employee with respect to or because of the employee's membership in said Union.

The Union and MCWD agree that there shall be no discrimination within their respective
organizations because of race, creed, sex, sexual preference, martial status, color, national origin,
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age, religious affiliation, handicap, disability or political belief, nor shall a person be the subject of
sexual harassment.

Union represented employees shall not be restricted in their rights to engage in political activity
except as set forth in state and federal law.

Any party alleging a violation of this Article shall have the burden of proving the existence of a
discriminatory act or acts or proving that, but for such act or acts the alleged injury or damage to
the grievant would not have occurred.

ARTICLE 5: UNION RIGHTS
Section 5.1  Representation

The Union has the right to represent employees in the representation unit as specified by state law
and the terms of this Agreement, and pursuant to the MCWD Employer-Employee Labor Relations
Ordinance.

The Union will notify MCWD and maintain such notice during the terms of this Agreement of its
elected officers and directors as well as its staff employees.

MCWD will notify the Union, upon request, of the name and classification of each new employee
in the represented unit.

Section 5.2  Access to Work Locations

Reasonable access to employee work locations shall be granted official representatives of the
Union, for representational purposes and for the purpose of transmitting information. Authorized
Union staff representatives desiring such access shall first request permission from the appropriate
management representative, at which time the representative shall inform said management
representative of the purpose of the visit. Said management representative may deny access to the
work location if in his/her judgment the visit would interfere with the operations of the facility, in
which event the management representative will offer an alternative time and/or location for the
visit

Section 5.3  Union Meet and Confer Representatives

Union may select no more than two (2) persons from the Management and Confidential Unit (and
an alternate to serve in the absence of either representative who have each passed their initial
probationary period with the MCWD, in addition to its staff members, to act as official
representatives. These representatives will represent the Union in jointly scheduled meetings with
the MCWD to address matters of mutual concern. The Union will notify the MCWD of the
selected unit members. If it is mutually agreed that an issue that results in one or more
meet-and-confer meetings, would impact only one of the work sections, then only the representative
for that section, in addition to the Union staff person, will attend those meet-and-confer sessions.
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The Union section representatives will be granted reasonable time during normal working hours for
meeting and conferring with authorized representatives of the MCWD.

Section 5.4  Representation Program

Designated employee shall mean an employee who has served out his/her initial probationary
period with the MCWD, and who is a member of and is designated by the Union to assist
employees in processing grievances.

The designated employee shall be subject to the following:

A. The designated employee shall be authorized a reasonable amount of time off without
loss of pay to investigate and prepare grievances and disciplinary appeals of unit
employees and shall have the right to serve as a representative for employees in
grievance matters in accordance with the grievance and disciplinary appeals provisions
of the Agreement.

B. The designated employee shall not conduct Union business on MCWD time, except as
specifically authorized by this Memorandum of Understanding.

C. The designated employee may represent employees against whom disciplinary action is
pending, as provided for in employees' Weingarten rights.

Section 5.5  Agency Fee and Dues Deduction
A. Employee Rights

The District and Union recognize the right of employees to form, join, and participate in
lawful activities of employee organizations and the equal, alternative right of employees
to refuse to form, join, and participate in employee organizations. Neither party shall
exert pressure upon nor discriminate against an employee in the exercise of these
alternative rights. Accordingly, membership in the Union shall not be compulsory.

B. Payroll Deductions

The District shall deduct from the pay of Union members and pay to the Union the
normal and regular monthly Union membership dues as voluntarily authorized in writing
by the employee on the District form, subject to the following conditions:

(1) Such deduction shall be made only upon submission of the District form to the
General Manager of the District. Said form shall be duly completed and executed
by the employee.

(2) The District shall not be obligated to put into effect any new, changed or
discontinued deduction until the pay period commencing fifteen (15) days or
longer after such submission.
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C. Payment Method

(1) A District employee who has not voluntarily made application for membership in
the Union within thirty days after employment must, as a condition of
employment in the District, pay to the Union a service fee. This fee is in
exchange for representation services necessarily performed by the Union in
conformance with its legally imposed duty of fair representation on behalf of said
employee who is not a member of the Union.

(2) In the event that an employee does not become a member of the Union or pay
such fee directly to the Union, the District shall begin automatic payroll
deduction.

(3) Prior to beginning such automatic payroll deduction, the Union will certify to the
District in writing that:

(a) The employee whose pay is to be affected by the deduction has:
1. Refused to join the Union;
2. Refused to tender the amount of the service fee as defined herein; and,
3. Not applied for an exemption under Section 5 herein; and,

(b) The Union is complying with all applicable regulations regarding the
implementation of agency fees including the submission of an annual report to
the District and unit members within sixty (60) days after the end of the fiscal
year.

(4) The written certification in "(3)" above shall be a condition precedent to any
collection of the service fee by the District.

(5) The Union will file with the District a copy of the written notice required by law
to be sent to non-Union members subject to the service fee.

(6) Minimum Requirements for Automatic Payroll Deduction of Fee

(a) The District is under no obligation to make payroll deductions for periods
during which a unit member is either terminated from active employment or
not on the District’s active payroll for any reason, including, but not limited
to, layoffs and voluntary leave of absence for more than thirty (30) days.

(b) When a unit member is in a non-pay status for an entire pay period, no
withholding will be made to cover the pay period. In the case of a unit
member who is in a non-pay status during only part of the pay period, and the
salary is not sufficient to cover the full withholding, no deduction shall be
made. All other legal and required deduction has priority over Union dues and
service fees.
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Amount of Fee

The amount of fee collected from bargaining unit members shall be that allowed by
Section 3540.1 of the Government Code.

D. Exemptions to Obligation to Pay Fee

(1) Any unit member shall be exempted from the requirements of a service fee if such
unit member is a member of a bona fide religion, body, or sect which has
historically held conscientious objections to joining or financially supporting a
"public employee organization"[] as defined by Section 3540.1 of the Government
Code. In addition any unit member may be exempted from the service fee if such
unit member registers a deep philosophical objection to financially supporting a
"public employee organization™.

(2) To register such exemption, the unit member must submit a written statement
indicating his/her objection to the General Manager.

(3) An exempt unit member shall, as an alternative to payment of a service fee to the
Union, pay an amount equivalent to such service fee to:

(a) Women's Crisis Center
(b) Citizenship Project

F. District's Obligation

The District’s obligations under this Article are 1) to notify any unit member who has
failed to comply with the provisions of this section that, as a condition of employment in
the District, such unit member must either become a Union member, pay a service fee, or
establish an exempt status and make payment pursuant to the provisions of this
Agreement; and 2) deduct from pay appropriate amounts pursuant to Sections 2 and 4
herein

G. Hold Harmless and Indemnity Provision

The Union shall hold the District harmless and shall fully and promptly reimburse the
District for reasonable legal fees and costs incurred in responding to or defending against
any claims, disputes, or challenges, which are actually brought against the District or any
of its agents by other than the Union in connection with the administration or
enforcement of any section of this Agreement pertaining to representation fees Such
reimbursement shall include costs and attorneys' fees incurred by the District.

Nothing in the above shall require that any employee shall be required to join the Union if
they are exempted from such requirement by the provisions of the Meyers-Milias-Brown
Act, California Government Code 3500 et seq. The parties shall meet to designate those
positions in the unit which are supervisory.
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Section 5.6  Bulletin Board

The MCWD will furnish for the use of the Union a bulletin board in the employees break room.
Said bulletin board shall be used for the purpose of posting Union official notices and all materials
shall state clearly that it is authorized by the Union.

Union agrees that notices posted on MCWD bulletin boards shall not contain anything which may
be reasonably construed as maligning MCWD, its representative(s), or any individual in any
manner whatsoever.

Nothing in this Memorandum of Understanding or District policy shall be interpreted to prohibit
designated Union paid staff or other formally designated representatives from informally discussing
matters of mutual concern with individual Board members. Such discussions shall comply with the
Brown Act open meeting law requirements, are to be informational only, and do not constitute a
substitution for appropriate channels of communication with either District staff or the Board as a
whole.

ARTICLE 6: MANAGEMENT RIGHTS

MCWD will continue to have, whether exercised or not, all the rights, powers and authority
heretofore existing, and not specifically limited by this Memorandum of Understanding, including,
but not limited to the following:

Determine the standards of services offered,

Determine the standards of selection for employment;

Direct its employees;

Take disciplinary action;

Relieve its employees from duty because of lack of work or for other legitimate reasons;
Issue and enforce rules and regulations;

Maintain the efficiency of governmental operations;

Determine the methods, means and personnel by which MCWD operations are to be
conducted,

Determine job classifications of MCWD employees;

Exercise complete control and discretion over its work and fulfill all of its legal
responsibilities.

All the rights, responsibilities and prerogatives that are inherent in the MCWD by virtue of federal,
state, and local laws and regulation provisions cannot be subject to any grievance proceeding.

The exercise of the foregoing powers, rights, authority, duties and responsibilities by the MCWD
Board, the adoption of policies, rules, regulations and practices in furtherance thereof, and the use
of judgment and discretion in connection therewith shall be limited only by the specific and express
terms of this Agreement and then only to the extent such specific and express terms hereof are in
conformance with the Constitution and laws of the United States and the Constitution and laws of
the State of California.
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ARTICLE 7: SAFETY
Section 7.1  Obligation

The MCWD will provide a safe and healthful workplace free of recognized hazards. The MCWD
agrees to comply with all applicable local state and federal health and safety laws and regulations.

The Union agrees that it is the duty of all employees to comply with all reasonable rules and
regulations and when possible, to be alert of all unsafe places, equipment and conditions and to
report any such unsafe practices or conditions to the appropriate management representatives. If
such notice is given in writing, employees will not be required to work in unsafe conditions.
However, employees may not leave the worksite. Alternate work may or may not be assigned by
the District until the unsafe condition is remedied or until it is determined that no unsafe conditions
exist.

Section 7.2 Safety Equipment and Uniforms

MCWD shall provide and maintain appropriate safety clothing and equipment for union
represented Technical Support personnel. Such items may include, depending upon assigned
duties, laboratory coats and aprons dust masks and non-prescription safety glasses. Up to five (5)
coats and aprons shall be cleaned weekly and worn clothing shall be replaced by the MCWD.

MCWD shall provide and maintain the appropriate uniforms for Operations and Maintenance
personnel. Such items shall include: Long sleeved shirts and pants and jackets. Shirts and pants
shall be cleaned weekly and worn clothing shall be replaced by MCWD.

MCWAD will provide up to two--hundred dollars ($200.00) credit for the purchase of safety-toed
boots or safety-toed shoes for the following personnel: Systems Operator I/11/11l, Water Quality
Chemist, and engineering classifications that require inspecting as a function of the position.
Replacement boots or shoes will be provided on an as-needed basis. Wearing of uniforms and
safety boots during all working hours is mandatory for all employees provided with or eligible for
reimbursement of same. Uniforms and boots are to be worn for District purposes only. Obscene or
excessive adornment may not be worn.

The District shall provide one pair of prescription safety glasses, upon request, to each employee in
Operations and Maintenance and Laboratory personnel. The reimbursement cost for each pair of
glasses shall not exceed $100.
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Section 7.3 VDT Screens

MCWD shall provide tinted screens for the video display terminals (VDTSs) designed to reduce eye
strain and screen glare.

The District shall provide raised foot stands for the Administrative staff, upon request.

Section 7.4  Hepatitis A & B Vaccinations

MCWD shall continue to maintain coverage, under normal group medical benefits, allowing for
Hepatitis A and B vaccinations for individuals who are or will be at increased risk of infection with

HAV (Hepatitis A virus).

Section 7.5  Wellness Program

MCWD will provide educational services to employees on nutrition, disease prevention and
management, smoking cessation, obesity, etc. through posters, flyers and brown bag lunches with
guest speakers. In addition, the District will offer free, onsite preventive health screenings to all
employees provided the employee participates in a workforce health profile.

ARTICLE 8: WAGES
Section 8.1  Wage Increase

Effective July 1, 201009, non-exempt employee’s salaries of this unit will be adjusted 4%.there-will
: Clivi ? .

Effective July 1, 2010, exempt, management employee’s salaries of this unit will be adjusted 2%.

Effective July 1, 2011, all employees’ salaries of this unit will be adjusted 2%.

Section 8.2  Annual Step Increase

The current practices relative to the granting of performance based merit increases shall continue
for the term of this MOU.

Section 8.3  Longevity Steps

Upon reaching the following anniversaries, employees shall receive longevity pay increases as

follows:
10 years of service 5% pay increase
15 years of service 5% pay increase
20 years of service 5% pay increase
25 years of service 2.5% pay increase

30 years of service 2.5% pay increase
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The current practices relative to the granting of longevity pay shall continue for the term of this
MOU.

ARTICLE 9: OVERTIME AND WORK WEEK

Section 9.1  Overtime

The following shall apply to all union-represented employees who are statutorily non-exempt from
state and federal overtime requirements.

Overtime shall be defined as time actually worked in excess of forty (40) hours in a workweek and
eight (8) or nine (9) hours in a workday, depending upon the employee’s regularly scheduled shift.
All overtime work shall be authorized by the appropriate representatives of management and be
paid at time and a half (1.5) or may be credited with the equivalent compensatory time off at the
option of the affected employee. Time worked in excess of 12 hours in one work day shall be paid
at double time.

For the purpose of this section, paid holiday, vacation, and compensatory time off hours shall be
considered as hours worked for the purpose of determining overtime. This does not apply to sick
leave.

Compensatory time shall be used within ninety (90) days from its accrual date.
Section 9.2  Work Week and Hours

The normal workweek shall be Monday to Friday, eight (8) or nine (9) hours per day depending
upon the employee’s regularly scheduled shift. In an emergency or in unusual circumstances the
workweek may be changed.

For Confidential and Laboratory personnel, the normal working hours are between 7:30 a.m. to
5:30 p.m. For Operations and Maintenance personnel the normal working hours are between 6:30
a.m. to 5:30 p.m. depending upon job assignment, except for regularly assigned stand-by and
weekend duty. For Water Conservation and Engineering, normal working hours are 7:30 a.m. to
5:00 p.m.

Alternative Work Week: A 9/80 Flex Time schedule is available for employees who elect this
option. Managers will have the discretion to consider and implement this schedule based on the
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operational and managerial needs of the District. All employees of the District can request such
schedule and the District agrees that the requests will not be unreasonably denied. Participation in
the Flex Schedule affects the schedules of others; therefore, once established, changes in flex
scheduling can only be changed if approved by the Department Head and General Manager.

ARTICLE 10: SPECIAL PAY PRACTICES
Section 10.1 Call-Out

The following shall apply to all union-represented employees who are statutorily non-exempt from
state and federal overtime requirements.

MCWD agrees to guarantee a minimum of two (2) hours of paid time to any worker who, following
the completion of his/her workday and departs from his/her place of employment, is called back and
must report to a worksite because of work requirements, at times other than normal work hours.
Such call outs shall be considered overtime. Responding to such call-outs is mandatory.

Once an employee has initially been called back to duty under call-back conditions, no additional
call-back work credit shall be credited for any subsequent call-back, which occurs within the initial
call-back minimum period of two (2) hours.

Section 10.2 Certification Bonuses

| MCWD shall pay one-time bonuses of twoene-hundred fifty dollars ($25100) per certificate for
employees who obtain the following certificates from the California State Water Resources Control
Board: Wastewater Treatment Operator II, 1lI, IV, V, from the California Department of Public
Health; Water Distribution Operator 11, 1ll, 1V, V, and Water Treatment Operator Il, 1Il, IV, V; and
California Water Environment Association; Collection System Maintenance I, 1lI, 1V, V;
Laboratory Analyst II, 111, 1V, V; and American Water Works Association CA-NV; Water Quality
Analyst I1, I, IV; Water Conservation Practitioner I, II, 11l and any other pertinent certifications on
which the parties may agree.

Employees will be reimbursed after proof of completion of a course of study or exam with regard to
the cost of licenses, certificates and renewals which are required to perform his/her job duties.

Section 10.3 Certification Pay

As an incentive to encourage employees to acquire knowledge in areas related to current or future
position(s), MCWD provides a one-time, ongoing, salary increase based on certification at a higher
level than what is required for the current classification, provided the classification is maintained.

Probationary employees are not eligible to receive certification bonuses or certification pay until
he/she completes the initial MCWD probationary period and satisfy the current job specification
certification for new employees.

Only one (1) certification incentive will be approved above the requirement of the current
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classification. To avoid confusion as to which certifications are authorized, the employee should

request approval from his/her immediate supervisor and the General Manager or designee before

beginning this program.

System Operator Il
Collection Operator Il
Laboratory Analyst Il
Water Quality Analyst Il

Obtains Grade Il certification

Receives 5% ongoing increase

from CWEA, CDPH, SWRCB,

(as long as certification is

AWWA CA-NV

maintained)

System Operator |11
Collection Operator |11
Laboratory Analyst I11
Water Quality Analyst 111

Obtains Grade IV certification

Receives a 5% ongoing

from CWEA, CDPH, SWRCB,

increase (as long as

AWWA CA-NV

certification is maintained and
not a requirement of the
position)

System Operator 1V
Collection Operator IV
Laboratory Analyst IV
Water Quality Analyst IV

Obtains Grade V certification

Receives 5% ongoing increase

from CWEA, CDPH, SWRCB,

(as_long as certification is

AWWA CA-NV

maintained and not a
requirement of the position)

The maximum amount allowable is five percent (5%) and certifications cannot be “stacked”.

Certification for positions not listed above will also be considered. The level of bonus will be set

after evaluation of the program and with respect to the above specified bonuses.

Management employees are not eligible for this certification pay incentive.

Section 10.3 Education Reimbursement

Based on an employee’s submission of a completed Tuition Reimbursement Request form,
including the supervisor and General Manager’s approval, a regular, full-time employee may be
reimbursed for books and tuition only for a job-related course of study. The employee shall
submit the information on the class/program prior to enrollment. If the request form is not
submitted in advance of the beginning of the class/course of study, reimbursement may be

denied.

Confirmation transcripts or evidence which verifies the student’s successful completion of the
course (a grade C or better, “pass/fail” completion, a certificate or diploma) must be submitted to
Human Resources prior to receiving reimbursement.

Section 10.4 Shift Differential

The following shall apply to all union-represented employees who are statutorily non-exempt
from state and federal overtime requirements.

Any unit member whose assigned work shift includes the hours between 6p.m. and 11 p.m., (and
who works a minimum of four (4) hours between 6p.m. and 11 p.m.) shall be paid a shift
differential premium of five (5) percent an hour above the regular rate of pay for all hours
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worked. Any unit member whose assigned work shift includes the hours between 11 p.m. and 5
a.m., (and who works a minimum of four (4) hours between 11 p.m. and 5 a.m.) shall be paid a
shift differential premium of ten (10) percent an hour above the regular rate of pay for all hours
worked.

ARTICLE 11: INSURANCE

Section 11.1 Health Insurance

The District agrees to pay the monthly medical/dental/vision insurance premiums for all regular,
full-time employees. Beginning January 1, 2005 employees with dependants shall contribute the
following amounts towards health premiums via a payroll deduction. The following amounts(s)
will be effective during the term of this MOU:

| January-1.-2010:- $90/month

At the option of the employee, Marina Coast Water District will provide continued medical
benefits for retired District employees provided the minimum requirements established by the
District are met. The requirements shall be as follows:

A. The employee shall be at least 55 years of age and have a total of 20 years of service with
the District.

B. The District will pay 50% of the medical insurance cost for the employees at retirement
who meet the requirement stated in item one above.

C. All employees who exercise this option and who retire with 20 years of service are
required to pay 50% of the cost of medical insurance and shall make their payments on
the first of each month after retirement. Any retired employee who fails to make the
required payment to the District shall have all benefits cancelled if not paid within 30
days of the due date.

D. District employees shall be notified of the amounts owed to the District at the time of
retirement. The amount paid shall be calculated based on 50% of the rates charged by the
District's insurance carrier at the time of retirement. The employee shall be notified of
any changes in the amount owed each year.

In the event costs are increased by a carrier during the term of the Agreement, the District will
notify the Union and will meet and confer on the proposed change.

Section 11.2 Life Insurance

MCWD agrees to provide Group Term Life and Accidental Death and Dismemberment (AD&D)
Insurance for all regular, full-time employees at an amount equal to two times their annual salary.
Such insurance shall be at no cost to the employee, except that, insurance amounts above
$50,000 provided by the District shall be subject to tax law provisions.

Employees may purchase additional insurance through payroll deduction at a rate set by the
insurance company.
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Section 11.3  Short-Term/Long-Term Disability Plan

In addition to State Disability Insurance (SDI), the District provides, at no cost to the employee, a
short-term/long-term disability plan that supplements SDI and offers up to 2/3 of the employee’s
base annual salary, subject to the provisions of the contract with the carrier.

Section 11.4 Retirement
MCWD agrees to continue to provide the following retirement benefits:
Basic Public Employees’ Retirement Systems (PERS), 2% @ 60 formula with:

Social Security

Sick Leave conversion

Highest twelve (12) months compensation

Military Service credit as Prior Service

Value of Employer-Paid Member Contributions (EPMC) to PERS reported as
additional compensation, as provided for under Government Code Section 20636©.
This shall apply to all Union members.

o0 o

MCWD pays 100% of employer/employee contributions.

| Section 11.54 Labor-Management Cost Containment Committee
MCWD and the Union agree to participate in a District wide labor-management committee to study
methods and plans to reduce the cost of the insurance benefits to the MCWD, and examine possible

alternatives to the current medical insurance plan.

Section 11.6  Employee Assistance Program (EAP)

Effective February 1, 2011, MCWD agrees to provide a confidential EAP benefit to all eligible
employees and their dependent(s). This 